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“Kadinin ekonominin disinda
kaldigi bir diinya eksik kalir”

“A WORLD WHERE WOMEN ARE EXCLUDED FROM THE ECONOMY REMAINS INCOMPLETE”

NET Holding Yonetim Kurulu Murahhas Uyesi Hande Tibuk, 8 Mart Diinya Kadinlar Giinii
dolayisiyla yaptig1 degerlendirmede, kadinlarin is hayatindaki konumunun giiclendirilmesinin
siirdiiriilebilir bir gelecek icin kritik oldugunu sdyledi.

NET Holding Board of Directors Executive Member Hande Tibuk stated in her evaluation on the occasion

of March 8 International Women's Day that strengthening women's position in businesslife is critical for a
sustainable future.
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Emphasizing that a world in which women are pushed
outside the economic system remains incomplete, NET
Holding Board of Directors Executive Member Hande
Tibuk stated that March 8 is not just a day of celebration for
her. “Personally, March 8 is a day of awareness where we hon-

or women’s labor, resilience, and transformative power in eve-

ry layer of society. On the corporate side, we see this day as a
milestone where we review our gender equality performance,”
she said.

“EQUAL OPPORTUNITY IS A
CORPORATE CULTURE FOR US”

Emphasizing that equal opportunity is a fundamental prin-
ciple within NET Holding, Tibuk stated that they create a mer-
it-based working environment. Tibuk said, “We do not adopt
equal opportunity as a policy on paper, but as a corporate cul-
ture. We provide a working environment where gender does
not create advantage or disadvantage, and where competencies
are what truly matter.”

Tibuk also stated that they are working to strengthen female
representation in decision-making mechanisms, saying, “We
position gender equality as an integral part of our corporate
governance principles.”

eksik kalacagina inaniklarini belirten NET Holding Y6-

netim Kurulu Murahhas Uyesi Hande Tibuk, 8 Mart'n
kendisi i¢in yalnizca bir kutlama giinii olmadigini belirterek,
“Kisisel olarak 8 Mart, kadinin toplumun her hiicresindeki
emegini, dayaniklihgini ve dénistiiriicii giictinii onurlandir-
digimuz bir farkindalik giintidiir. Kurumsal tarafta ise biz bu-
giinii, toplumsal cinsiyet esitligi karnemizi gozden gegirdigimiz
bir milat olarak gériiyoruz” dedi.

Kadmm ekonomik sistemin digina itildigi bir diinyanin

“THE TOURISM SECTOR ALIGNS
WITH WOMEN’S STRENGTHS”

Stating that working as a female leader in the tourism sec-
tor carries a special responsibility for her, Tibuk said the sec-
tor is compatible with women’s talents. Tibuk said, “Tourism
is a sector that requires high empathy, composure in crisis sit-
uations, and attention to detail. These characteristics perfectly
align with women’s strengths.”
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“FIRSAT ESIiTLiGi BiziM iCiIN KURUMSAL BiR KULTUR”

NET Holding biinyesinde firsat esitliginin temel ilke ol-
dugunu vurgulayan Tibuk, liyakat odakli bir ¢aligma ortami
olusturduklarini séyledi. Tibuk, “Firsat esitligini kagit izerin-
deki bir politika olarak degil; kurumsal bir kiiltiir olarak be-
nimsiyoruz. Cinsiyetin avantaj ya da dezavantaj teskil etme-
digi, tamamen yetkinliklerin konustugu bir ¢aligma ortami
sagliyoruz” diye konugtu. Karar alma mekanizmalarinda ka-
din temsilini giiglendirmeye yonelik galigmalar yirittiikleri-
ni ifade eden Tibuk, “Toplumsal cinsiyet esitligini kurumsal
yonetisim ilkelerimizin ayrilmaz bir pargasi olarak konum-
landiriyoruz” dedi.

“TURIZM SEKTORU, KADINLARIN
GUCLU YONLERIYLE ORTUSUYOR”

Turizm sektériinde kadin lider olarak ¢alismanin kendisine
6zel bir sorumluluk yiikledigini belirten Tibuk, sektoriin ka-
dinlarin yetenekleriyle uyumlu oldugunu dile getirdi. Tibuk,
“Turizm, yiiksek empati, kriz aninda sogukkanlilik ve detay-
lara hakimiyet gerektiren bir sektor. Bu ozellikler kadinlarin
giiclii yonleriyle birebir ortiisiiyor” ifadelerini kullandi.

Tirkiye’de turizmde kadinlarin tarihsel olarak énemli rol
oynadigini hatirlatan Tibuk, 1955 yilinda agilan ilk rehber-
lik kursunu tamamlayarak lisansli ilk turist rehberi olan Inci
Piringcioglunu 6rnek gosterdi.

“KADIN TEMSILINi YONETIM
KADEMELERINDE ARTIRACAGIZ”

Kadin istihdamini yalnizca sayisal bir veri olarak géormedik-
lerini s6yleyen Tibuk, bunun ayni zamanda nitelikli biiytime
stratejisinin bir pargasi oldugunu belirtti. “Kadin ¢alisan ora-
nimizi sektor ortalamasinin tizerinde tutuyoruz. Ancak asil
hedefimiz orta ve st yonetim kadrolarinda kadin temsilini
daha da artirmak” diyen Tibuk, holding biinyesinde yonetim-
den operasyonel birimlere kadar dengeli bir dagilim saglamay1
amagladiklarini kaydetti.

Kadinlarin ekonomik hayata katiliminin kalkinma agisin-
dan kritik oldugunu belirten Tibuk, sirket olarak bu alanda da
galigmalar yirittiklerini dile getirdi. “Ekonomik kalkinma-
nin yerelden ve kadindan bagladiginin bilincindeyiz. Tedarik
zincirimizde kadin girisimcilerin ve kadin kooperatiflerinin
ariinlerine yer vermeye 6zen gosteriyoruz” diyen Tibuk, kadin-
larin yalnizca istihdam edilen degil; ayn: zamanda istihdam
yaratan aktorler olmasi gerektigini vurguladi.

“GENG KADINLAR YETENEKLERINE GUVENMELI"

Turizm sektoriinde kariyer yapmak isteyen gen¢ kadinlara
da tavsiyelerde bulunan Tibuk, “Kendi yeteneklerinize kosul-
suz giivenin ve merak duygunuzu diri tutun. Hata yapmaktan
korkmayin; ¢iinki her hata bir 6grenme siirecidir” dedi.

Tibuk, 8 Mart Diinya Kadinlar Giinii mesajinda ise kadinla-
ra su sozlerle seslendi: “Bir kadinin attig1 her adim, arkasindan
gelen binlerce geng kiza agilmus bir yoldur. Giiciiniiziin farkina
varin ve 151810121 yansitmaktan asla vazgegmeyin.”

Reminding that women have historically played an important

role in tourism in Tiirkiye, Tibuk cited Inci Piringcioglu, who
completed the first tour guiding course opened in 1955 and be-
came the first licensed tourist guide, as an example.

“WE WILL INCREASE WOMEN’'S REPRESENTATION IN
MANAGEMENT LEVELS”

Tibuk stated that they do not view women’s employment
only as a numerical indicator, but also as part of a qualified
growth strategy. “We keep our female employee ratio above
the sector average. However, our main goal is to further in-
crease women’s representation in middle and senior manage-
ment positions,” Tibuk said, adding that they aim to maintain
a balanced distribution from management to operational units
within the holding.

Emphasizing that women’s participation in economic life is
critical for development, Tibuk said they also carry out initia-
tives in this area as a company. “We are aware that economic de-
velopment starts locally and with women. We make an effort to
include products from women entrepreneurs and women’s coop-
eratives in our supply chain,” Tibuk said, underlining that wom-
en should not only be employed but also become job-creating
actors.

“YOUNG WOMEN SHOULD TRUST THEIR TALENTS”

Offering advice to young women who want to build a ca-
reer in the tourism sector, Tibuk said, “Trust your abilities un-
conditionally and keep your sense of curiosity alive. Do not be
afraid of making mistakes, because every mistake is a learn-
ing process.”

In her International Women’s Day message on March 8,
Tibuk addressed women with the following words: “Every step
a woman takes opens a path for thousands of young girls who
follow her. Recognize your strength and never stop reflecting
your light.”
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